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Demand for uranium into the future remains strong. Whilst there has been
a significant jump in exploration and construction of new mines, supply
constraints continue. It is expected that the strong prices seen.throughout
2007 will continue into 2008 and well into the future.

ERA's work on expanding and extending production-ha
+4in a good position to capitalise on the strong market c
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Energy Resources of Australia Ltd
(ERA) is one of the largest uranium
producers in the world, providing
ten per cent of the world's mined
uranium production.

Since 1980 the company has mined
ore and produced uranium oxide at
its Ranger mine, 250 kilometres east
of Darwin, in Australia’s Northern
Territory. ERA sells its product,
drummed uranium oxide, to power
utilities in Asia, Europe and North
America under strict international
and Australian Government
safeguards.

The company aims to secure
profitable contracts for material
mined at Ranger's open pit, and from
ore stockpiles, until at least 2020.

ERA also holds title to the
Jabiluka deposit, situated

22 kilometres north of Ranger.
This project is under long term
care and maintenance and
will not be developed by ERA
without the consent of the
Mirarr traditional owners.

The Ranger and Jabiluka leases are
located on Aboriginal land. The
conditions for mining at Ranger and
Jabiluka are laid down in agreements
with the Northern Land Council

on behalf of the Mirarr traditional
owners, under the terms of the
Commonwealth Aboriginal Land
Rights (Northern Territory) Act.

68.4 per cent of the shares of ERA
are owned by Rio Tinto, a diversified
resources group. The balance of the
company's shares are publicly held
and openly traded on the Australian
Stock Exchange.

Vision and Values

ERA strives to keep to the guiding
principles set out in our Code of
Business Conduct, namely:

» The paramount importance of the
safety and wellbeing of our people

« Creation of value for our
shareholders

* Building of partnerships with our
customers, aiming to exceed their
expectations

* Caring for our surrounding

environment through exemplary

management systems and

commitment to the principles

of sustainable development

Respecting the culture and

aspirations of indigenous people

in our community, particularly

the Mirarr, traditional owners

of Ranger and Jabiluka

Strengthening the culture of

compliance within the regulatory

framework in which we operate.
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ERA's year was initially shaped by an
extreme rainfall event in February,
but despite this early challenge the
company achieved record safety

and profit performance, and near
record production. The company
also implemented the next steps

in its aggressive growth strategy,
focusing on the full utilisation of
resources in the Ranger project area.

Safety performance continued

to improve throughout the year,
culminating in new benchmarks

for the company under all measures:
lost time injury rate reduced by

74 per cent to 0.33 per 200,000
hours worked, the all injury rate
reduced by 46 per cent to 1.00, and
the injury severity rate, a measure
of the seriousness of injuries, also
reduced by a factor of more than
three. This result was achieved
despite the pressures imposed by
the February extreme rainfall event,
increased construction projects and
exploration activity. The company
retained its certification under
Australian Standard AS 4801 for

its safety and health management
systems, and remains committed

to achieving its goal of zero injuries.

The Office of the Supervising
Scientist has confirmed that the
environment remained protected
from environmental impacts

from ERA's operations during

the extreme rainfall event, and
indeed throughout the year. ERA’s
environmental management system
certified to the international
standard ISO 14001 was re-certified
by external auditors in 2007.

ERA produced 5,412 tonnes of
drummed uranium oxide in 2007, the
second highest on record (2006: 4,748
tonnes). Sales for the year were 5,324
tonnes, revenue for the year was
$362.4 million, and average realised
prices rose to US$25.06 per pound.

Earnings before interest and tax
(EBIT) were $108.0 million and net
profit after tax for the year ended

31 December 2007 was a further
record of $76.1 million. The Directors
declared a final dividend for the year
of 20 cents per share, fully franked.

In September 2007 ERA announced
the next stages in its expansion plan
on the Ranger project area. Work
has begun on an extension to the
operational open cut pit at Ranger,
which will increase the mine’s life
by four years from 2008 to 2012

and create another 45 full time jobs.
The extension, at a capital cost of
$57 million, and the optimisation of
the existing pit design, will yield an
additional 4,857 tonnes (or 10.7 million
pounds) of contained uranium oxide.

At the same time, ERA announced
a $10 million pre-feasibility

study to examine further options
for expanding and extending
production. The pre-feasibility study
is considering options for extending
the existing mine (both open pit
and underground), expanding

the processing plant and the
potential application of heap leach
technology to low grade Ranger

ores including existing stockpiles.
The study will also consider the
implications for water management
and rehabilitation obligations. The
pre-feasibility study is progressing
well, and decisions to take identified
options into full feasibility study are
expected around mid 2008.

ERA commenced construction of its
new radiometric sorter facility and
laterite treatment plant during 2007,
with the commissioning of each
scheduled for mid 2008. Each project
should deliver further near term
growth in production from existing
ore stockpiles with the laterite
treatment plant expected to produce
up to 400 tonnes of uranium oxide
per annum from 2008 to 2013, and
the radiometric sorter predicted to
enhance production by a total of
1,100 tonnes to 2013 through the
selective upgrading of the low grade
ore stockpiles.

The final aspect of ERA's growth
strategy is further exploration of

the existing Ranger project area. In
2007 ERA spent $14.1 million on
exploration and evaluation, with
increased activity achieved through
drilling throughout the wet season
and the deployment of additional rigs.

The most significant operational
challenge faced by ERA in 2007

was the impact and recovery from
the extreme rainfall event in late
February. This deluge was associated
with a tropical low pressure system
which ultimately formed into
Cyclone George. In seven days, 850
millimetres of rain fell on the Ranger
project area, while 750 millimetres
of rain fell in just one 72 hour period.

The extreme rainfall event resulted
in significant flooding in the
surrounding region, and a large
volume of water flowing into the
operating pit. A shutdown of the
processing plant was initiated during
and immediately following the
deluge. The flooding of the operating
pit constrained mining operations,
and in particular, access to the high
grade ore at the bottom of the pit,
throughout much of 2007. This
directly impacted on production
during the year, resulting in ERA
declaring force majeure under its
various sales contracts on 7 March
2007. Force majeure was lifted on

14 January 2008, once ERA's existing
delivery commitments under long
term contracts were met in 2007 and

the company confirmed its ability to
meet 2008 delivery commitments.

ERA implemented a number

of mitigation and preventative
measures to reduce the impact

of the rainfall event including
increased capacity for dewatering

of the pit, increased irrigation
capacity, pond water evaporation
facilities, further catchment controls
to minimise the increase of the site’s
pond and process water inventory,
increased capacity in the water
treatment plant, and increased
process water storage capacity. ERA
has committed to further expansion
of water treatment to increase the
robustness of the operation to major
weather events and reduce the
process water inventory.

ERA's commitment to engagement
with the local Mirarr traditional
owners and other Indigenous
communities within the region
remains vital to its business. In
2007 a number of key initiatives
were implemented, including the
successful introduction of a revised
monthly cross cultural awareness
course for ERA management, staff
and contractors, developed for
ERA by the Gundjeihmi Aboriginal
Corporation and the Mirarr,
traditional owners of Ranger and
Jabiluka. Jabiluka remains under
long term care and maintenance
following an agreement in 2005
giving the Mirarr the right of
consent over the company'’s future
development of the mine.

ERA's employment and training
programs have also resulted in an
increased percentage of Indigenous
employees from 13 per cent in

2006 to 16 per cent in 2007. The
company remains committed to
sustainable outcomes for Indigenous
Australians and has set a direct
employment target of 20 per cent

by the end of 2009.

Dr David Klingner, Chairman
Mr Chris Salisbury, Chief Executive
(appointed 1 February 2007)
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2005: 2006: 2007
$65.5m $68.7;F1 $108.0m
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2005: 2006: 2007:
$266m $317m  $362m

Revenue
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YEAR ENDED 31 DECEMBER 2007 2006 CHANGE %
Revenue ($ million) 362.4 317.2 +14.2
Earnings before interest and tax ($ million) 108.0 68.7 +57.2
Net profit after tax ($ million) 76.1 43.6 +74.5
Total dividends (cents per share) 20.0 17.0 +17.6
Uranium oxide drummed

Production (tonnes) 5,412 4,748 +14.0

Production (thousand pounds) 11,931 10,467 )
Total tonnes U30g sold

Sales (tonnes) 5,324 5,760 76

Sales (thousand pounds) 11,737 12,698 )

Financial Performance

These financial results have been
prepared in accordance with the
Australian equivalent to International
Financial Reporting Standards
(AIFRS). All figures are Australian
dollars unless otherwise noted.

Earnings

ERA recorded a net profit after tax
of $76.1 million for the full year
ended 31 December 2007 compared
with $43.6 million for the same
period in 2006.

Revenue

Sales for the year were 5,324 tonnes
(2006: 5,760). Revenue from the sale
of uranium oxide for the year was
$358.1 million (2006: $312.7 million)
while total revenue rose to $362.4
million (2006: $317.2 million). ERA
met all delivery commitments by

the end of 2007 and force majeure,
declared after the February extreme
weather event, has been lifted.

ERA’s contractual sale price is only
partially influenced by the current
market prices due to its diversified
and long term sales contract portfolio.
The average realised sale price of
uranium oxide was US$25.06 per
pound (2006: US$18.36 per pound).
On 31 December 2007 the spot
market price was US$89.50 per pound
(2006: US$72.00 per pound).

ERA's effective A$:US$ exchange rate
in 2007 negatively impacted revenue
by approximately A$38.6 million
when compared with ERA’s effective
2006 exchange rate.

Foreign Currency Hedges

The company settled US$40 million
(2006: US$42 million) in forward
exchange contracts during the year
at an average A$:US$ exchange rate
of 65 cents (2006: 65 cents) resulting
in a gain of A$12.9 million (2006:
A$8.4 million). No new currency
exchange contracts were entered
into during the year.

Costs

While revenues rose as a
consequence of the rise in

the average realised price, this

was partially offset by a rise in
employee and contractor numbers
and associated costs, and increased
expenditure on key consumables,
particularly sulphuric acid. ERA
incurred increased costs associated
with the removal of water from

the operational pit. In addition, the
costs associated with pre-feasibility
into Ranger expansion options
were expensed.

Uranium Loans

ERA had no short term uranium
loans outstanding at the end
of the year (2006: 316 tonnes).

Dividends

ERA Directors have declared a final
dividend for the year of 20 cents per
share, fully franked at 30 per cent.
The record date for the dividend was
15 February 2008 and it was paid
on 29 February 2008. There was no
interim dividend paid in 2007. The
total dividend paid to shareholders
for the year was therefore 20 cents
per share, fully franked (2006:

17 cents per share).
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Processing Operations

Drummed production of uranium
oxide of 5,412 tonnes was achieved,
approximately 14 per cent higher
than the previous year’s total of
4,748 tonnes and the second highest
on record. This production level was
reached despite the plant shutdown
due to the extreme rainfall event in
February which constrained access
to higher grade ore at the bottom

of the pit, and lower than planned
milling rates caused by hard ore.

Bulk importation of acid commenced
in the third quarter of 2007 to
supplement the production from

the acid plant. The acid plant has
now been shut down, due to age,
following the consumption of the
sulphur inventory.

The volume of pond water treated
through the water treatment plant
was approximately six per cent
higher than the previous year.
Water was discharged in accordance
with environmental requirements.
Improvements were made to the
water treatment plant in order to
deal with higher water inventories
arising from the February rainfall
event. These included upgrades to
pumping systems, turnaround times
on maintenance, and improvements
to membrane cleaning processes.

In the second half of the year the
plant maintenance and processing
departments were integrated into a
single team to focus on improving
planning processes, reducing
variation and consistent delivery
of critical plant parameters.

During 2007 ERA continued to
intensify its exploration efforts
on the Ranger project area with
exploration and evaluation
expenditure increasing to

$14.1 million, up from

$7.2 million in 2006.

Mining Operations

A total of 9.5 million tonnes of
material was excavated from the
operating pit. This was 27 per

cent lower than the previous year,
primarily due to the extreme rainfall
event in February and restricted
access to the flooded pit. A total of
2.9 million tonnes of ore was mined
from the pit grading an average of
0.258 per cent uranium oxide. The
mine plan was primarily dictated by
the effectiveness of water removal
and disposal efforts.

Drilling was carried out through
both the wet and dry seasons,
focusing on extensions of the
operating pit orebody. Drilling was
undertaken within and adjacent to
the Ranger operating pit to evaluate
near term extension opportunities,
and beyond the access road to test
mineralisation at depth (the area
known as Ranger 3 Deeps).

uornjenjeAy pue uorjerojdxy

A number of water removal, disposal
and management initiatives were
implemented to regain access to the
pit and in particular to high grade
ore at the bottom of the pit. More
than 3,000 mega litres of water were
removed from the pit through 2007.
Prior to the onset of the 2007/08
wet season, significant catchment
reduction work was completed
around the Ranger operating pit.
Some of this work continues around
the previous operating pit in an
effort to further reduce the impact of
surface run off on the process water
inventory. A further three metre lift
to the tailings storage facility was
completed on schedule in December.

At the operating pit, extensive
studies of the geology of the orebody
has highlighted the potential for
mineralisation to occur at depth,
north of the previously drilled
Ranger 3 Deeps holes and this area
will form the basis of exploration
and evaluation studies in the first
half of 2008.

The Jabiluka site remains under
long term care and maintenance.

A desktop exercise was undertaken
aimed at applying knowledge gained
at Ranger to the previous drill
results, and resulted in a significant
The approval of a $57 million remodelling of the Jabiluka resource.
pit extension in September 2007

triggered the procurement of

heavy mobile equipment including

nine 130 tonne haul trucks, two

excavators and various ancillary

units. The first two new haul trucks

were put into service in December

with the remaining units scheduled

to arrive on site in early 2008.

Major overhaul work on the truck
fleet and excavator was completed in
2007. Accountability for the mobile
fleet maintenance was transferred to
the mining operations department
and further programs to improve
equipment reliability and availability
were initiated.





















Hoday Jenuuy £00Z VY3

30

(panuinuo)) 00z 1eqwadag £ papua Jeak ayi oy

D Executive service
agreements

Remuneration and other terms of
employment for key management
personnel are formalised in service
agreements. These agreements
provide for participation in the Rio
Tinto short term incentive programme
including cash bonus opportunities
upon achieving performance and
service goals and performance
related share plans within the wider
Rio Tinto context. The agreements
may also provide for other benefits,
including: medical insurance; vehicle
and accommodation allowances;
relocation expenses and travel
allowances for expatriates.

Key management personnel will also
be entitled to a range of pre-existing
redundancy entitlements, depending
on the region from where they were

originally employed:

* Notice may be worked or fully or
partly paid in lieu, at Company
discretion.

« Additional capped service related
payments may apply.

* Pro rata short term incentive
programme payments may be paid
based on the proportion of the
Performance Period worked.

* Long term incentive programme
benefits may be paid or vest to the
extent provided by the relevant
programme.

* Share options or conditional share
awards held for less than 12 months
at date of termination may be
reduced pro-rata.

There is no contractual entitlement
to payments in the event of a change
of control.

Other major provisions of the
agreements relating to remuneration
are set out below:

C Salisbury — Chief Executive

Term of agreement — Open, commenced

1 February 2007

Base salary (excluding superannuation,
allowances and other benefits) as at

31 December 2007 of $345,000 per
annum. Maximum performance-related
cash bonus upon meeting performance
criteria is 70 percent of base salary.
Base salary and short term incentive
targets to be reviewed annually.
Termination by the employee is two
month’s notice in writing or by the
employer giving six month’s notice

or equivalent notice in lieu.

C Bateman - Chief Financial Officer
Term of agreement — Open, commenced

1 June 2006

Base salary (excluding superannuation,
allowances and other benefits) as at 31
December 2007 of USD$182,000 per
annum. Maximum performance related
cash bonus upon meeting performance
criteria is 70 percent of base salary.
Base salary and short term incentive
targets to be reviewed annually.
Termination by the employee is one
month’s notice in writing or by the
employer giving three month’s notice
or equivalent notice in lieu.

A Milnes — General Manager EWLS
Term of agreement — Open, commenced

1 July 1996

Base salary (excluding superannuation,
allowances and other benefits) as at

31 December 2007 of $249,000 per
annum. Maximum performance related
cash bonus upon meeting performance
criteria is 50 percent of base salary.
Base salary and short term incentive
targets to be reviewed annually.
Termination by the employee is one
month’s notice in writing or by the
employer giving three month’s notice
or equivalent notice in lieu.

D Paterson — General Manager
Business Development

Term of agreement — Open, commenced

18 October 2004

Base salary (excluding
superannuation, allowances and other
benefits) as at 31 December 2007

of $217,500 per annum. Maximum
performance related cash bonus upon
meeting performance criteria is 50
percent of base salary. Base salary
and short term incentive targets to
be reviewed annually. Termination by
the employee is one month’s notice
in writing or by the employer giving
three month’s notice or equivalent
notice in lieu.

S Rajapakse — General Manager
Operations

Term of agreement — Open, commenced

22 January 2007

Base salary (excluding superannuation,
allowances and other benefits) as at 31
December 2007 of GBP102,500 Sterling
per annum. Maximum performance
related cash bonus upon meeting
performance criteria is 60 percent of
base salary. Base salary and short
term incentive targets to be reviewed
annually. Termination by the employee
is three month’s notice in writing or

by the employer giving three month’s
notice or equivalent notice in lieu.

G Sinclair — General Manager
Technical

Term of agreement — Open, commenced

1 May 2007.

Base salary (excluding superannuation,
allowances and other benefits) as at

31 December 2007 of $224,746 per
annum. Maximum performance related
cash bonus upon meeting performance
criteria is 50 percent of base salary.
Base salary and short term incentive
targets to be reviewed annually.
Termination by the employee is one
month’s notice in writing or by the
employer giving three month’s notice
or equivalent notice in lieu.

H Kenyon-Slaney — Chief Executive
to 31 January 2007

Term of agreement — Appointed

20 January 2004, appointment

ceased on 31 January 2007.

Base salary (excluding superannuation,
allowances and other benefits) as at
date of cessation with the company
on 31 January 2007 of GBP160,000
Sterling per annum. Maximum
performance related cash bonus upon
meeting performance criteria was 70
percent of base salary.

D Gibson — General Manager
Technical Projects to 30 April 2007
Term of agreement — Appointed 1 May 2005,
ceased on 30 April 2007.

Base salary (excluding superannuation,
allowances and other benefits) as at
date of cessation with the company on
30 April 2007 of $216,500 per annum.
Maximum performance related cash
bonus upon meeting performance
criteria was 50 percent of base salary.
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E Share-based compensation

Rio Tinto Share Option Plan

The terms and conditions of each grant of options affecting remuneration in this or future reporting periods are as follows:

VALUE PER

EXERCISE OPTION AT DATE
GRANT DATE EXPIRY DATE PRICE GRANT DATE EXERCISABLE
RIO TINTO LIMITED
7 March 2003 7 March 2013 $33.33 $6.68 7 March 2006
22 April 2004 22 April 2014 $34.41 $6.17 22 April 2007
9 March 2005 9 March 2015 $47.04 $8.93 9 March 2008
7 March 2006 7 March 2016 $71.06 $17.09 7 March 2009
13 March 2007 13 March 2017 $74.59 $14.23 13 March 2010
RIO TINTO PLC
7 March 2003 7 March 2013 £12.63 £2.97 7 March 2006
22 April 2004 22 April 2014 £13.29 £2.81 22 April 2007
9 March 2005 9 March 2015 £18.26 £4.09 9 March 2008
7 March 2006 7 March 2016 £27.11 £7.40 7 March 2009
13 March 2007 13 March 2017 £27.01 £6.17 13 March 2010

Options are granted at the discretion of the Rio Tinto remuneration committee in line with Rio Tinto guidelines. Model inputs for
options granted during the year ended 31 December 2007 are further discussed at Note 39 to the Financial Statements, at page 71.

Rio Tinto Mining Companies Comparative Plan

Share awards under the MCCP are granted at the discretion of the Rio Tinto Remuneration Committee in line with Rio Tinto
guidelines. The terms and conditions of each right to Rio Tinto Limited or Rio Tinto plc shares affecting remuneration in this

or future reporting periods are as follows:
AWARD DATE

VESTING DATE

1 January 2002
1 January 2003
1 January 2004
1 January 2005
1 January 2006
1 January 2007

1 January 2006
1 January 2007
1 January 2008
1 January 2009
1 January 2010
1 January 2011

Conditional awards of performance shares in either Rio Tinto plc or Rio Tinto Limited shares were made by Rio Tinto to eligible key
management personnel of the consolidated entity under the MCCP on 1 January 2007. The Rio Tinto Remuneration Committee
reviewed the performance condition applicable to the conditional award and confirmed that vesting will be dependent on Rio Tinto’s
TSR relative to 15 other mining companies. The prices for Rio Tinto Limited and Rio Tinto plc shares as at 31 December 2007 were

$133.95 and £53.17, respectively.

Rio Tinto Management Share Plan 2007

Share awards are granted at the discretion of the Rio Tinto remuneration committee in line with Rio Tinto guidelines. Conditional
awards of shares under the MSP 2007 were made by Rio Tinto to the key management personnel of the consolidated entity on
13 March 2007. These conditional awards vest in January 2010 dependent upon continued employment with a Rio Tinto Group
company on 31 December 2009. The prices for Rio Tinto Limited and Rio Tinto plc shares as at 31 December 2007 were $133.95

and £53.17, respectively.

Share-based compensation - employee share scheme

The Directors of ERA and key management personnel of the consolidated entity who elected to participate in the Rio Tinto

employee share scheme as at 31 December 2007 are set out below:

H Kenyon-Slaney

2002 Rio Tinto plc scheme commencing 1 January 2002
2004 Rio Tinto plc scheme commencing 1 January 2004

D Paterson

2006 Rio Tinto Limited scheme commencing 1 January 2007

A Milnes

2005 Rio Tinto Limited scheme commencing 1 January 2006
2006 Rio Tinto Limited scheme commencing 1 January 2007
2007 Rio Tinto Limited scheme commencing 1 January 2008

D Gibson

2002 Rio Tinto Limited scheme commencing 1 January 2003
2004 Rio Tinto Limited scheme commencing 1 January 2005
2005 Rio Tinto Limited scheme commencing 1 January 2006
2006 Rio Tinto Limited scheme commencing 1 January 2007

G Sinclair

2002 Rio Tinto Limited scheme commencing 1 January 2008
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Equity instrument disclosures relating to Directors and key management personnel

Options provided as remuneration [SOP]

No options over shares in either the parent entity or in Rio Tinto Limited or Rio Tinto plc were provided during the year as
remuneration to any of the non-executive directors of the parent entity.

Details of options over ordinary shares in Rio Tinto Limited and Rio Tinto plc held during the year and provided as remuneration
to the key management personnel of the consolidated and parent entity in respect of their duties as officers of the consolidated
and parent entity are set out below. When exercisable, each option is convertible into one ordinary share of Rio Tinto Limited or

Rio Tinto plc.
2007
GRANTED BALANCEAT ok
BALANCE AT DURING THE OTHER THE END OF THE YEAR
START OF THE YEAR AS EXERCISED CHANGES VESTED

YEAR OR ON REMUN- DURING THE DURING THE AND
NAME JOINING* ERATION YEAR YEAR** EXERCISABLE UNVESTED
RIO TINTO PLC
Chief Executive
H Kenyon Slaney?! 27,110 - - 7521 16,668 17,963
Other key management personnel
C Bateman - 1,416 - - - 1,416
S Rajapakse 1,761 1,468 - - - 3,229
RIO TINTO LIMITED
Chief Executive
C Salisbury 4,667 2,749 - - 1,153 6,263
Other key management personnel
D Gibson2 1,181 862 - - - 2,043
A Milnes 10,538 992 1,781 - 6,207 3,542
D Paterson 8,460 866 - - 6,242 3,084
G Sinclair 4,173 - - - 1,059 3,114
1 Upon resignation as Chief Executive on 31 January 2007, balance of 27,110.
2 Upon resignation on 30 April 2007, balance of 2,043.
*Note: Where a KMP joined during the year, balance reflects holdings at time of commencement with ERA.
*“Note: Other changes include changes made in relation to service within the wider Rio Tinto group, including after ceasing with ERA.
2006

GRANTED BALANCE AT
BALANCE AT DURING THE OTHER THE END OF THE YEAR
START OF THE YEAR AS EXERCISED CHANGES VESTED

YEAR OR ON REMUN- DURING THE DURING THE AND
NAME JOINING* ERATION YEAR YEAR** EXERCISABLE UNVESTED
RIO TINTO PLC
Chief Executive
H Kenyon-Slaney 22,130 4,980 - - 11,413 15,697
RIO TINTO LIMITED
Other key management personnel
R Antal 2,016 1,304 - - - 3,320
D Gibson - 1,181 - - - 1,181
A Milnes 9,150 1,388 - - 6,808 3,730
C Salisbury 7,459 2,179 4,971 - - 4,667
D Paterson 7,259 1,201 - - 5,047 3,413

*Note: Where a KMP joined during the year, balance reflects holdings at time of commencement with ERA.
*Note: Other changes include changes made in relation to service within the wider Rio Tinto group, including after ceasing with ERA.
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Conditional awards provided as remuneration [MCCP / MSP]

No conditional awards of ordinary shares of either the parent entity or of Rio Tinto Limited or Rio Tinto plc were provided during the

year as remuneration to any of the non-executive directors of the parent entity.

Details of conditional awards of ordinary shares in Rio Tinto Limited and Rio Tinto plc held during the year and provided as
remuneration to each of the key management personnel of the consolidated and parent entity in respect of their duties as officers
of the consolidated and parent entity are set out below. When exercisable, each award converts into one ordinary share of Rio Tinto

Limited or Rio Tinto plc.

2007
GRANTED CRYSTALLISATION
BALANCE AT DURING THE OF PRIOR AWARD
START OF THE YEAR AS BALANCE AT
YEAR OR ON REMUN- AWARDS THE END OF
NAME JOINING* ERATION** VESTED LAPSED CANCELLED THE YEAR**
RIO TINTO PLC
Chief Executive
H Kenyon-Slaney! 15,697 7,034 - - - 22,731
Other key management personnel
C Bateman - 2,241 - - - 2,241
S Rajapakse 1,761 2,432 - - - 4,193
RIO TINTO LIMITED
Chief Executive
C Salisbury 4,667 3,999 - - - 8,666
Other key management personnel
D Gibson2 1,181 862 - - - 2,043
A Milnes 3,730 1,642 - - - 4,722
D Paterson 3,413 1,516 - - - 4,279
G Sinclair 3,764 - - - - 3,764
*Note: Where a KMP joined during the year, balance reflects holdings at time of commencement with ERA
** Note: Awards granted and balance does not include grants made after ceasing service with ERA.
1 Upon resignation as Chief Executive on 31 January 2007, balance of 22,731.
2 Upon resignation on 30 April 2007, balance of 2,043.
2006
GRANTED CRYSTALLISATION
BALANCE AT DURING THE OF PRIOR AWARD
START OF THE YEAR AS BALANCE AT
YEAR OR ON REMUN- AWARDS THE END OF
NAME JOINING* ERATION** VESTED LAPSED CANCELLED THE YEAR**
RIO TINTO PLC
Chief Executive
H Kenyon-Slaney 10,717 4,980 - - - 15,697
RIO TINTO LIMITED
Other key management personnel
R Antal 2,016 1,304 - - - 3,320
D Gibson - 1,181 - - - 1,181
A Milnes 2,342 1,388 - - - 3,730
C Salisbury 2,488 2,179 - - - 4,667
D Paterson 2,212 1,201 - - - 3,413

*Note: Where a KMP joined during the year, balance reflects holdings at time of commencement with ERA.
** Note: Awards granted does not include grants made after ceasing service with ERA.
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Share holdings

The number of shares held in Energy Resources of Australia Ltd or Rio Tinto Limited held during the financial year by each Director
of Energy Resources of Australia Ltd and each of the other key management personnel of the consolidated and parent entity are

set out below.

2007
RECEIVED
DURING THE OTHER
BALANCE AT YEAR ON CHANGES BALANCE AT

THE STARTOF  EXERCISEOF  DURING THE THE END OF
NAME THE YEAR OPTIONS YEAR THE YEAR
ENERGY RESOURCES OF AUSTRALIA LTD
Directors of Energy Resources of Australia Ltd
R Carter 25,000 - - 25,000
RIO TINTO LIMITED
Directors of Energy Resources of Australia Ltd
R Carter - - 3,025 3,025
D Klingner 5,608 38,351 (4,000) 39,959
C Lenegan 877 557 23 1,457
C Salisbury 4,971 - 30 5,001
P Taylor 600 - - 600
2006

RECEIVED
DURING THE OTHER
BALANCE AT YEAR ON CHANGES  BALANCE AT

THESTARTOF EXERCISEOF  DURINGTHE  THEEND OF
NAME THE YEAR OPTIONS YEAR THE YEAR
ENERGY RESOURCES OF AUSTRALIA LTD
Directors of Energy Resources of Australia Ltd
R Carter 25,000 - - 25,000
RIO TINTO LIMITED
Directors of Energy Resources of Australia Ltd
D Klingner 4,000 - 1,608 5,608
A Lloyd - 4,054 (4,054) -
C Lenegan 319 558 - 877

F Additional information

Loans and other transactions with Directors and other key management personnel

There are no loans with Directors and other key management personnel. Other transactions with Director related entities are

disclosed in Note 30 — related parties



